Staff Directory

ADMINISTRATION
Principal.......occcvvviivceiirineencnnsesnessnsnes Mrs. Jo-Ann Schwarze
Administrative Assistant.........c.cccceeveeeveniennen Ms. Gayle O’Connor

PRIMARY
Kindergarten......coecvevevcececveeneieeee e Mrs. Kendra French
Grade 1 . Ms. Joelene Aymar
Grade 2/3 . Mrs. Alyssa Draper

INTERMEDIATE
GrAAE 3/4 ettt Ms. Naomi Cooke
Grade 5 o e Mrs. Sarah Rankin
GrAAE 6 ettt e Mrs. Christine Leeman
GrAAE 6 ettt ettt Mrs. Donna Boone
IMIUSIC ottt sttt san e Mrs. Sarah Richards
Resource & Methods .......ccccuvveiviveereivecnenenne. Ms. Nicole Thorn
Literacy SUPPOIt ....coveee it s Ms. Tracy McCluskey
Educational Assistants ......ccccceeeveeveiceiiece v, Ms. Maria Leavitt

Ms. Jocelyn Hanley
Ms. Patti Craig
Mrs. Lisa Breau
Ms. Cheryl Dureen
T.B.A. (1)

Cafeteria e Mrs. Norma Stieh
Mrs. Debbie Justason

CUSEOAIANS c.veeereieeiecre ettt et erens Mr. Greg Gaudett
Ms. Elaine Hawkins



Code of Behavior

The Discipline Policy at Blacks Harbour School is based on our school belief that students have the right to be respected and are to
be respectful of others. A community partnership will exist that stresses a positive approach to dealing with situations as they arise.
Students will be involved in lessons in living that develop an awareness of appropriate behaviors and attitudes.

1. We will exhibit good manners at our school or as a representative of our school.
This includes, but is not limited to, wearing hats at appropriate times, speaking in proper tone, being courteous of others,
waiting your turn, and never interrupting a discussion.

2.  We will try our best in the classroom to complete all required assignments.
We will work cooperatively with each other.
This includes, but is not limited to, working in cooperative learning situations, traveling on the bus, helping another student in
the classroom, helping another student o the playground, not interfering with the class instruction.

4. We will help make our school a safe place to be for everyone involved in our school life.
This includes, but is not limited to, speaking to other students, teachers, supervisors or parents, talking in the cafeteria during
lunch break or class discussions.

5. We will speak in courteous tone of voice when addressing others.
This includes, but is not limited to, speaking to other students, teachers, supervisors or parents, talking in the cafeteria during
lunch break or class discussions.

6. We will be responsible for helping to keep our school and all school property clean.
This includes, but is not limited to, littering, keeping our classrooms, hallways and washrooms neat.

7. We will stay on the school grounds during school hours.
Walkers and students with written permission may leave the school grounds.

8. We will attend school regularly and be punctual.

Consequences for Disruptive Behavior

Consequences must be developed as learning processes and not absolutes that are administered by the school authority.
Consequences for inappropriate actions will promote positive self-esteem. Our school is a place where one can make mistakes and
work through a positive, cooperative process to correct the inappropriate action.

Therefore, the following guidelines are strategies used to help students learn from their mistakes. The flexibility used in employing
these strategies allows the student, teacher, vice-principal and/or principal, parent to work together to find an appropriate solution
to the problem. Certainly detentions, problem solvers, time outs, etc., are strategies that will be used for the correction of disruptive
behaviour, not for the punishment of inappropriate actions.

Behavior Tracking Form

Informal interview with the student by the teacher

Detention

Formal interview with the student by principal

Involvement of the parent

Time out — a safe place away from other students inside or outside the classroom

Intervention of special services, Children and Family Services, Mental Health, Integrated Service Delivery etc...
Implement an Individual Behavior Support Plan
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In school suspension
10. Out of school suspension
11. Requiring a student to make restitution where appropriate



8.
9.

SCHOOL BUS RULES

Be on time and never stand in the street or highway while waiting for the school bus.

. Be absolutely quiet while the bus is approaching and crossing a railway.

Pupils shall be picked up and discharged only at bus stops approved by Anglophone
South School District.

Obey the driver promptly and avoid any unnecessary conversation with him/her while
the bus is in motion.

Do not cross the road behind the bus. Crossings are to be made in front of the bus, not
nearer than 10 feet, and only after looking in both directions.

Occupy seats assigned by the driver or other school official.

Obtain approval of the driver to open the emergency door or bus windows. Do not
throw anything out of the windows or extend hands, arms or legs through opening.
Do not throw refuse on floor of bus and help the driver to keep the bus sanitary.
Eating and drinking is not permitted on a school bus.

10.Be courteous to the driver and fellow passengers. Rough or boisterous conduct will not

be permitted on the bus.

11.In case of any road emergency, remain seated in the bus until ordered to vacate.

12.Wilful damage to the bus must be paid for by the offender.

Any infringement of the above rules may result in disciplinary action by the school
officials and possible loss of transportation privileges.
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